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| am pleased to provide the Advocacy for Disability Access and Incfusitdn 5 ! L Qeéportfof y dzl £ w
20142015. Providing advocacy across all of South Australia presents challenges in logistics and
resource allocation. As a result of this, access to our services requires flexible and sometimes
innovatve methods of service dgkry according to the locationWe managed this well and the

demand for our services remained very high.

The last year in particular has been one of a rapid change and focus within the disability sector. This,
together with the introduction of the Natioal Disability Insurance Scheme has brought new
challenges, both financial and structural and for contideffective service deliveryThe Board saw

that it needed to restructure its organisational model to ensure it could provide the best possible
service and the widest range of experience and skills from our advocates and management staff and
to position itself to be able to access all future funding opportunities that present themselves.

To achieve this, Family Advocadogchanged its name to Advocator Disability Access and
Inclusion Inc.This change indicated to the community what we actually @& also changed our
advocacy funding brief to that of individual advocadiis gave us the scope to provide individual,
family and seladvocacy seiges without advocacy categoguotas. To support this change, a hew
logo chosen which visually outlines our ethos and assists us all to focus on our aims.

TheNational DisabilitynsuranceScheme has as its focus choice and control by the client.wakis

an easy transition for our organisation whose key aim has always been the empowerment and
skilling of our clients to be able to advocate for themselves in the future. This model will stand us in
good stead for a strong and effective advocacy future.

This year also saw us have our third Surveillance Quality Assurance audit and we again retained our
certification. ADAI will have a full surveillance audit against the National Standards for isabilit
Services early in 2016. The Board atadf &re pre@ring for that now. | am sure we will pass with

flying colours.

Together with this extensive change came the uncertainty of funding for all National Disability
Advocacy Programs across Australia. For a time the Board was planning to both simultaneously
operate an effective advocacy organisation and to exit the program in a businesslike manner whilst
providing for clients in the best way possible. Fortunately NDAP funding was then extended for
another 12 months. We anticipate the opportunity to discissding with DSS in the next 12

months.

| thank the Board without whose professional skills and commitment to ADAI we would not have
achieved what we haveuring the year.l thank staff who had worked with FAI/ADAI and have now
left us. | welcome thenew staff who have brought a very wide range of professional skills and
experience to support and assist ADAI in its work and its desire to continue the provision of
independent advocacy services to those who need it.

On behalf of the Board, | also thatile Department of Social Services who fund our organisation so
that we can provide advocacy services, support, training and preparation to clients as they also
move into this new world of NDIS.

L Challans

Leonie Challans
Chair, Board of Management
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About ADAI
Service IBrief

We provided well oveB0O clients/consumers witfamily advocacy and individual advocatypport
during 2014/2015 and provided advocacy services for approximately 13% above the numbers
expected of our funding agreement.

Primarydisability areas clients identified witivere:

| Autism 1  Physical
f  Acquired Brain Injury ' Psychiatric

1 Developmental Delay 1 Sensory and Speech
1 1

Intellectual Specific Learning/ADReurological

dient supportwas provided in the flowing areas:

q Abuse/neglect 1 Equiprent/Aids 1 Recreation/social or family

1 Accommodation 1 Finances 1 Services (eg gaps, access, policy)
Discrimination/Rights T NDIS T Transport

f  Education T Legal ' Vulnerable/isolated

q Employment 1 Physical/Access 1 Health/mental health

Systemi@dvocacywas providedn a range of areas including:

1 Abuse/Neglect 1 Physical Access
q Accommodation 1  Services (eg gaps, access, polieguction of service, complaints)
i NDIS T  Vulnerable/lsolated

ADAI is proud to have assisted clients from various cultural and social backgimelandmg culturally
and linguistically diverse, Aboriginal and Torres Strait Islanders and those facing financial difficulties.
Our clienstages range from under 15 years of age to over 65 years of age.

Our History

Advocacy for Disability Access andllision is funded by the Federal Department of Social Services to
provide individualselfand family advocacy services to people with a disalahity their family and/or
carer,living in South Australia. It is a small advocacy agemitly big aims. tlhas acentral office in
Bowden and a country office in Clare.

The precursors cAdvocacy for Disability Access and InclusitsnFamily Advocacy and prior to that
Parent Advocacy. These organisations have collectively provided services to South Ausfrld & A G K |
disability for over twenty five years.

As well as assisting clients with disabilitidslvocacy for Disability Access and Inclusitso works
collaboratively with other disability and social service agencies.
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What we do

An advocate can ark with you to help resolve issues and problems with:
abuse and neglect

accessing services or support

discrimination and rights

legal and financial matters

negotiating service goals and

outcomes

participating in community life

receiving fair treatment

=A =4 =4 =8 =4

= =

These issues or problems might occur in different aspects of your life, such as
accommodation

Centrelink

education and training

employment

health care and/or treatment

National Disability Insurance Scheme

social and recreation

transport

=A =4 =4 =4 - -8 -8 -9

Our Logo

The Adocacy for Disability Access and Inclusion SA Inc. logo is a combination of concepts:

Advocacy A eech bubble representing speaking out on issues

Equality. The equal sign representing access and inclusion

South Australiaa proud South Astralian organisation

Advocacy For Disability Access and Incluion
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Our clients

Who can receiveur freedisability advocacgervicefrom Advocacy for Disability Access and
Inclusior?

Anyperson living irSouth Australia with a disabiliban receive our free disability advocacy service
There is no ag limit to access our services.

People with all types dfisability access our advocacy servigesludingpeople with:
1 physicaldisability
9 acquired brain injury
1 sensory disability
9 intellectual or mental illness
9 familyand carerof people with disability

Client Comments

Here is asample ofwhat some service users have said about Advocacy for Disability Access and
Inclusioninc.
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educational environment when none of the local government schools were prepared to enrol him in
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Overviewof Strategic Plan

Advocacy for Disability Access and Inclusion (AD#\ notfor-profit organisation providing a free
advocacy services to any South Australian with a disability, their family or carers. ADAI provides
independent, family and seHfdvocay services. Our free servioperates in metropolitan Adelaide
and regional South Austrahgith two (2) office locations.

Advocacy for Disability Access and Incluseimsto enable people with disabilities to access their
community and achieve betterdeication, service provision and employment opportuniti¥ge
advocate with the person and/or their family/carers to fully participate in decision making and to
work together with professionals as true partners.

Our aim is® achieve better opportunitie®r people with disability and their families and carers

through advocacyto continue providing our services and address theleing needs of our

clientele. Advocacy for Disability Access and Inclusion has refocused its service provision to ensure it
can meet its strategic goaknd objectives that includes:

1 Providing advocacy and support for people with diigband their families/carers;

1 Promoting Advocacy for Disability Access and Inclusion Inc. as the recognised disability
association for indiduals and their families/carers;

1 Working collaboratively with other disabilithd community services to maximivenefits for
people with disabity and their families/carers;

1 Enabling individuals with disability, their families/carers to access and aftiiinrights and
entitlements under the United Nations Convention on theh®gf Persons with Disability;

1 Operating according to best practice.
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Our Board and Our Staff
Our Board

Advocacy for Disability Access and Inclusion Incorporated (formerly kagWwamily Advocacy) is
governed by a volunteer Board of Management. It is responsible for the effective governance of the
organisation, its policies, procedures, financial management and accountability and to ensure the
organisation operates in accordeswith its funding agreement requirements.

Ms Leonie Challan€ hair

LeonieChallandhas worked extensively in the tertiary sectoithe areas of human resources
management, equity and diversity and workplace relatioBbe also worked in the disabjliarea

with focus on employment for people with disabilities and their transition from school to- post
secondary education. Leonie has worked on national projects, state level committees, and has had
previous Board experience&She is very keen to see pdepvith disabilities be able to access all
avenues of life.

Advanced Diploma of Human Resources Managentmiversity of SAJndergraduate studies in
Management University of SA

Ms Meredith Norton,Vice Chair

Meredith Norton has been a board member approximately four yearsHer background is in
supporting students with disabilities to access educatiShe has been a high school counsellor, a
welfare manager, a university disability liaison officer and manager of disability services at tyniversi
and TAFEShe also has family experience of disabiller current position is as Manag&tudent
Services for TAFESA.

Bachelor of Arts, Flinders University; Grad Dip Education, Univaraitielaide; Grad Dip Language

& LiteracyUniversity of SAGrad Dip Social Sciences(Educational Counsgllinglersity of SA.

Mr Shane McDougallTreasurer

Shane McDougall is a senior Group Financial Controller with experience in a range of manufacturing
industries and the accounting service sect@his hasncluded the construction industry, the food
industry, the flexible packaging printing sector, airport management and accounting service
provider. Experience has been gained in both financial and operational management ré@esup
Financal Controller ével for an ASX listed companghane has family experience with disabilitje

holds a CPA

Bachelor of Business Studies (Accounting)

Ms JenniferCousins, Secretarfpart year)

Jen Cousins has extensive experience and qualifications as a developedercttior, disability

advocate, and as a VET trainer in the Disability and Community Services deatbas been a

Lecturer in the Disability and Advocacy Programs of Community Services and Health Program in TAFE
SA since 2005 and was Ripal Lecturefrom 2009-2012. Currently Jen works as the National

Disability Coordination Officer for the Adelaide Metropolitan Reg#orole which focusesn

removing barriers that prevent people with disabilities from accessing, transitioning and progressing
through vocational education and training, tertiary studies and subsequent employment. Jen has
extensive personal experience as a carer of family members with disability

Masters of Adult, Vocational and Workplace Education, University SA; Baahedovs, Htiders
University;Bachelor of Applied Science (Disability Stadi¢snours), Flinders University

Paged



Advocacy for Disability Access and Inclusion Inc. Amual Repor2014- 2015

Ms Sandra Deakin

Sandra Deakin retired from the position of Senior Human Resources Officer at the University of
South Australia in 2005. With a GraduatelBipa in Business Studies (Accounting) and a Bachelor of
Labour Studies (specializing in Industrial Law) Sandra provides the Board with expertise in the areas
of finance, human resources and industrial law.

Bachelor of Labour Studies (Industrial Law), Usityeof AdelaidePostgraduate studies in Business
Studies (Accounting), TAFESA

Mr Brian Taylor

Brian Taylor is a retired Civil Engineer with 48 years international design experi¢mteings to
the Board personal experience in supporting a persah disability.
New Zealand Diploma in Engineering (Civil)

Professor Annette Summers AO RFD

Annette is a retired Professor of Midwifery and Head of School of Nursing and Midwifery at the

University of South Australia. She now holds an adjunct positi@najéssorial Fellow at Flinders

University, School of Nursing and Midwifery. She is also a retired Colonel from the Army Reserves.

She has family with disability. She has long term experience in both chairing and membership of

boards and committees, indling ministerially appointed positions. She has degrees in health and

SRdzOF GA2y YR | tK5 F20dzaaiy3a 2y 62YSyQa KAAad2NE
Dip App ScBturt SACABN,Sturt SACABM Ed StFlinders Uniersity; PhD, Flinders University

Ms Narelle Schubert

Narelle Schubé¢ias an Advanced Certificate in Accounting and has worked for many years in the
Health and Education sectors in South Australia, in various accounting and administration roles
within Finance, Payroll, Community Services and Health and Student Serviedie. iINes lived with
disability most of her life and has personal experience utilising services to support disability, access
andinclusion

Mr Brian Smith APM

NALFY {YAGK A& | NBGIGANBR LRfAOS 2FFAOQNEes A UK AY
years as a senior management primarily in criminal investigation and training. Brian retired as a
Detective Chief Inspector in 2014 at Communications Branch. With a Master of Public Policy from
Charles Sturt University, a Bachelor of Business Y IHBD University of South Australia and a
Graduate Certificate in Applied Management, Brian provides the Board with expertise in the areas of
human resource management, criminology and law. Brian has worked within thgoity both in
junior sports,asthe President of Police Legacy for 9 years and was nominated as Police Officer of the
Year on two occasions.
Master d Public Policy, Charles Sturt University; Bachelor of Business (iHRB$ijty of South
Australia;Grad Cert in Applied Managememustalian Insttute of Police Management

Mr Craig Nadlefresigned June 2015)

Craig Nadler volunteered in the disability area for over ten years, including Chair of the peak
disability group DANA. For five years he was Chair and CEO of the South Abisaaiigy

Expo. Craig has a high level of experience in government relations in both the USA and Australia
over many years.Craig has both a Bachelor's and Master's degrees and is currently undertaking
additional post graduate study.

Bachelor of Irgrnational RelationdMasters of InternationaRelations (SutSahara Africa);

Post graduate study in Australian History
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Ms Melissa WhiteheadSecretary part year, resigned Feb 2015)

Melissa Whitehead has for many years worked with individuals wiabdity in a variety of settings.

She has worked with children and adolescents diagnosed with intellectual disabilities, autism
spectrum disorders and other pervasive developmental disorders, as well as their families as well as
individuals with mental halth problems. She is familiar with and has liaised with the different

services and support available in to individuals with a disability and their famédlissa is a

practicing psychologist.

M. Clinical PsychologBond University; B Sc (HoRNE B PsychyUniversity of SA

Board members farewelled during 2012015

The Board farewelled two afs members during this period:

Craig Nadlehad been on the Board for 11 years. He held the position of Treasurer on several
occasions. In this role heiged Family Advocacy Irtbrough critical financial periods and provided
detailed and expert financial, organisational and disability sector advice. He was Chair of the
Disability Expo for many years and served on the DANA Board as its Chair. Thisi@a#rplaest

and present staff owe him a great debt of gratitude. We wish him well in his future endeavours and
hope that someday he may have the capacity to considgoireng the ADAI Board.

Melissa Whiteheads a registered psychologisindhad beenon the Board for several years. She
held the secretarial position for a time. Her skills were valued by the Board.

Our Staff

Following the resucture on 1 July 201%\dvocacy for Disability Access and Inclusiomiag
pleased 6 welcome the followingtaff:

Mr Graeme DuncanExecutive Officer

Graeme has a Business degree, Grad Dip in Applied Finance and a Masters in Social Science. He has
approximately a dozen years in the not for profit sector as an employee, nearly three decades as a
volunteer plusseveral board positions, as well as State Government, Tertiary Education and

Corporate roles in Australia and the UK.

Bactelor of Business (Accounting), Latrobe UniverGitaduate Diploma iApplied Finance and

Investment Securities InstituteMastersof Social Science (Polic&nagement) RMIT

Ms llona Schultz Office Administrator

Lt2yl KF& Hn &SIFENBQ SELISNASYOS Ay FFRYAYA&INI GAZYy
for-profit, public and private sectors. llona holds bachelor degmre@éusic and Law from University

of Adelaide, and post graduate qualifications in Education from University of Queensland and in

Legal Practice from Australian National University.

Bachelor of Music (Performance), University of Adelaide; Graduate Dipldtdadation, University

of Queensland; Bachelor of Laws, University of Adelaide; Graduate Diploma in Legal Practice,

Australian National Universitdudies ininformation Technology (Managing NetworkKEBAFBA

Ms Samantha HuntAdvocate(continuing emploge)

Samanthehas been an able advocate with ADAI for almost seven years and has a wealth of advocacy
experience, including acting in the Senior Advocate role. She has been working in the disability
sector for 10 years and before that worked as a Salesaganin England with Apple UK.
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Ms Kelly GudgeonAdvocate

Kellyis a qualified journalist and worked for community and mainstream press before working in the
political sector as a media and policy advisor for MPs at both the State and Commonwealth level

Kelly has recent experience working within government agencies in policy development as well as in
the community and disability sector.

Associate Diploma Social Science, Sydney Institute of Technology; Bachelor of Arts (Communication),
University of Tdmology Sydney

Ms Linda Me=, Advocate

Lindais a qualified social worker. Linda worked in the vocational education sector for twenty five
years as an educator, a counsellor and a support person for people with disdtitiia has
gualifications in AURIN as well as Training and Developmdrinda rejoins thédvocacyteam,
having provided hourly paid services last year.

Diploma in Technology (Social Wof&} Institute of Technology

Mr Luke TraversAdvocate

Lukehas had experience working with fara and young people in the Department of Education

and Child Development and SA Health for over five years. Luke is currently completing his final year
of a Bachelor in Social Work at the University of South Australia.

Bachelorof Social WorlkJniversityof SAccompleting final yegr

Staff farewelled during 20142015

Advocacy for Disability Access and Inclusion Inc farewelled the following staff d0lifgWe
recognise and thank them for their service to Advocacy for Disability Access and Inclusits (and
precursor organisations) and we wish them well in their new endeavours.

Elizabeth Robertson, Senior Advocate (17N&Q & SNIIA O0S198p YYSYy OAy 3 A Y
Kerry Gummow Advocate 7yel NEQ & SNIIAOS P2YYSYyOAy3I AYy HAny
Roslyn BriggsAdvocate(22 montrs cantract service)

Catherine Hill, Advocat@asual contract service )

Linda Mee, Advocate, (casual contract setyice

Kevin Tmer , Office Manager (14 mongtcontract service)

Kylie Thane, Office Assistdeikternal contract employée

= =4 =4 =4 -4 -4 -9

Two people, in partidar need specific mention as both Elizéto Robertson and Kerry Gummow
had been with tle organisation for many year&Kerry Gummow worked as &dvocatebased in the
Clareoffice and Elizabeth Robertson had country service a8drocateand metropolitanservice as
an Advocate Senior Advocatand acted as thacting Executive Officdor a time.
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Financial Report
¢ NB | & dzNB tNEhancial $ebi2 12015

The 2015 financial year result reveals a deficit of $17,188, which represents 3.9% of ifdume.

was due to costs associated with improving our information technology so that the organisation can
be more efficient and save in other areas in the 2016 financial y@#rer increased expenses were
due to consultancy associated with our name chaage retirements of long serving employees.

Mr lan G McDonald FCA, of Creative Auditing Pty Ltd conducted the annual audit of the financial
statements forthe 2015 financial year in accordance with the Australian Auditing Standards.

The audited statemets have been circulated as required and are now tabled for adoption.
Kind regards

Shane McDougall
Treasurer
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Chartered
Accountants

lan G McDonald FCA

Advocacy for Disability Access and Inclusion Incorporated
Independent Auditor’s Report

We have audited the financial statements, being a special purpose financial report, of the Advocacy for
Disability Access and Inclusion Incorporated for the year ended 30 June 2015.

Board of Management's Responsibility for the Financial Report

The Board of Management is responsible for the preparation of the financial report in accordance with
Associations Incorporation Act (SA) 1985 and regulations and for such internal control as management
determines is necessary to enable the preparation of a financial report that is free from material
misstatement, whether due to fraud or error.

Auditor's Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We conducted our
audit in accordance with Australian Auditing Standards. Those standards require that we comply with
relevant ethical requirements and plan and perform the audit to obtain reasonable assurance about
whether the schedule is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial report. The procedures selected depend on the auditor's judgment, including the assessment
of the risks of material misstatement in the financial report, whether due to fraud or error. In making those
risk assessments, the auditor considers internal control relevant to the association's preparation of the
financial report in order to design audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the association's internal control. An audit
also includes evaluating the appropriateness of accounting policies used and the reasonableness of
accounting estimates made by management, as well as evaluating the overall presentation of the financial
report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
Opinion
In our opinion, the financial statements of Advocacy for Disability Access and. Inclusion Incorporated are
properly drawn up:

(a) to present fairly the financial position of the Association as at the 30 June 2015 and the results of

its operations for the period then ended, and;
(b) according to applicable Australian Accounting Standards.

Basis of Accounting and Restriction on Distribution

Without modifying our opinion, we draw attention to Note 1 to the financial report, which describes the
basis of accounting. The financial report is prepared to assist the association to meet the requirements of
Associations Incorporation Act (SA) 1985 and regulations. As a result, the financial report may not be
suitable for another purpose. Our report is intended solely for the members of Advocacy for Disability
Access and Inclusion Incorporated.

i

L

lan G McDonald FCA
Registered Company Auditor

Dated at Adelaide this 29" day of October 2015

234 Waymouth St PO Box 75 Mobile 0419620906 | 0408832848 | Fax 0883566397
Adelaide SA 5063 Henley Beach SA 5022 Email ianmcdonald@creativeauditing.com.au

nancytran@creativeauditing.com.au
ABN 135 504 948 69
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Financial Statements

Special %@wgmg@ Financial Report

Advocacy for Disability Access and Inclusion Incorporated

ABN 14 743 342 196
For the year ended 30 June 2015
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